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Welcome  to  the  Indust ry  Careers  Guide,  your  f i rs t  stop  in  explor ing  the  career  paths

avai lable  to  you  as  a  law  student .  This  Guide  i s  to  act  as  your  di rectory  when  decid ing

on  how  you  want  to  ut i l i se  your  law  degree ;  so  regardless  of  whether  you ’ re  f reshly

enter ing  your  course ,  or  coming  to  the  end  of  your  degree,  make  sure  you  take  fu l l

advantage  of  th is  Guide!  

In  essence,  the  Guide  provides  usefu l  and  benef ic ia l  in format ion  for  students

consider ing  the i r  fu ture  career  path .  You  wi l l  f ind  an  out l ine  of  di f ferent  indust ry  law

pract ice  areas  and  al ternat ive  career  opt ions ,  compi led  with  a  culminat ion  of

organisat ions  pract ic ing  in  these  areas  and  volunteer ing  opportuni t ies  avai lable .  I  urge

you  to  take  fu l l  advantage  of  the  statements  provided  f rom  legal  profess ionals  in  these

areas ,  as  i t  al lows  you  to  judge  the  career  path  best  sui ted  for  you.

I  hope  th is  Guide  supports  you  in  your  fu ture  by  inspi r ing  you  to  consider  an  al ternat ive

pathway  and  explore  your  career  opt ions .  We  st rongly  encourage  al l  students  to  ut i l i se

th is  Guide,  regardless  of  whether  you  are  in terested  in  indust ry  pract ice  areas ,

a l ternat ive  pathways ,  commercia l  law,  and  especia l ly  i f  you  want  to  

explore  the  avenues  avai lable  to  you.  I  hope  th is  enables  you  to  have  a  more  hol is t ic

v iew  when  making  your  student  and  career  

decis ions ,  and  poss ib ly  even  f ind  a  dream  or  

pass ion  along  the  way.

I  would  l i ke  to  acknowledge  and  express  my  

grat i tude  to  my  Off icers ;  Zach  Moon,  

Cla i re  Taylor  and  Conor  Bever idge.  This  guide  

was  bui l t  on  your  hard  work  and  dedicat ion ,  and  

would  not  have  been  poss ib le  without  you.

Jess ica  Riordan

Director  of  Indust ry  Careers

Deakin  Law  Students '  Society
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ADMINISTRATIVE
LAW

Overview

Administrative  law  refers  generally  to  the  laws  and  legal

principles  governing  the  creation,  administration  and  regulation

of  government  agencies  at  the  federal,  state,  and  local

levels.  Working  in  administrative  law  could  be  pursued  through

private  law  f irms  that  practice  i t ,  as  well  as  by  working  for

government  and  i ts  agencies  including  prisons,  the  police

service,  the  public  housing  department,  or  the  military.  Either

way,  your  work  will  involve  challenging  (or  dealing  with  such

challenges) the  way  government  and  statutory  bodies  act  on

issues  that  your  client  believes  is  i l legal  or  unjust  (or  fail ing  to  act

where  they  are  supposed  to) .  

Law  students  with  interest  in  public  law  will  f ind  this  career  path

rewarding  as  administrative  law  delves  deep  into  some  of  the

biggest  legal  issues  of  today,  such  as  the  individual ’s  r ight  to

privacy,  the  management  of  immigration,  and  the  increasingly

complex  relationship  between  Australia ’s  federal  laws  and  i ts

international  obligations.
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Holding  Redlich

Maddocks

Clayton  Utz

Slater  and  Gordon

McCabe  Curwood

Sparke  Helmore

Piper  Alderman

Attorney  General ’s  Department

Australian  Government  Solicitors

Department  of  Prime  Minister  and  Cabinet

MLL424  -  Administrative  Law  (Core)

Notable Organisations & Firms

Corresponding Electives

Amnesty  International

Department  of  Justice

Fitzroy  Legal  Service

Melbourne  Magistrates '  Court

Office  of  the  Public  Advocate

Victorian  Aboriginal  Legal  Service

Australian  Law  Reform  Commission

Legal  Services  Commissioner

Disabil ity  Services  Commissioner

Native  Title  Services  Victoria

Victoria  Law  Foundation

Volunteering Opportunities

Numerous  community  legal  centres  and  organisations

seek  student  volunteers  and  offer  a  chance  to  engage

with  different  aspects  of  administrative  law.  Some

notable  ones  include:



ANIMAL LAW

Overview

Fundamentally,  animal  law  concerns  the  challenges  that  confront

the  enforcement  of  laws  regarding  the  treatment  and  welfare  of

animals.  An  extremely  niche  area  of  law,  but  one  that  is  also

extremely  important.  I t  can  be  diff icult  to  f ind  information  about

animal  law,  but  this  document  is  here  to  help.  

There  are  various  different  aspects  of  animal  law  and  how  i t  is

regulated.  There  are  numerous  regulatory  regimes  under

Australian  law,  both  state  and  federal  law,  that  apply  to

interactions  with  animals.  These  include ;  scientif ic

experimentation  of  animals,  use  of  animals  in  sport  and

entertainment,  and  in  agriculture.  There  is  also  a  huge  avenue  of

this  f ield  of  law  aimed  at  the  l ive  export  and  import  of  animals.  

I f  you  are  a  student  who  has  a  passion  for  animals  and  the  legal

industry  involved  with  that,  animal  law  is  the  perfect  avenue  for

you.  Although  there  are  not  an  incredible  amount  of  job

opportunities  available  in  this  area,  i t  is  sti l l  one  that  requires

legal  professionals  to  ensure  the  fair  and  just  treatment  of

animals.
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Animal  Law  Institute

Lawyers  for  Animals

Notable Organisations & Firms

Corresponding Electives

There  is  no  corresponding  law  elective  for  animal

law  at  Deakin.  Deakin  have  run  an  animal  law

subject  in  Denmark  as  a  short-term  partner

program  in  the  past,  so  this  is  an  option  for  those

students  interested.  There  is  no  information

surrounding  this  just  yet,  but  once  there  is,  all  of

this  will  become  available  to  students.

The  Animal  Law  Institute

As  a  law  student,  you  can  volunteer  here  i f  you

are  passionate  about  Animal  Law.

Is  "committed  to  a  progressive  law  reform  agenda

that  aims  to  stop  animal  cruelty. "

Their  mission  " is  to  protect  animals  through  the

Australian  legal  system.  We  aim  to  empower

animal  advocates  and  challenge  the  way  our  laws

treat  animals "

Lawyers  for  Animals

Another  volunteer-based  organisation  that  is

assisting  in  the  f ight  to  improve  the  welfare  of

animals  through  education  and  the  law.

Volunteering Opportunities



CRIMINAL LAW

Overview

We 've  all  seen  law  and  order  but  criminal  law  isn 't  just  what  you

see  on  TV.  I f  you 're  wanting  to  pursue  a  career  in  criminal  law

some  places  l ike  the  Victorian  Government  Solicitor ’s  Office,

Victoria  Legal  Aid,  and  Office  of  Public  Prosecutions,  to  name  a

few,  offer  clerkship  positions  to  penultimate  students  which  can

then  lead  to  graduate  roles.  This  can  be  a  rewarding  career  path

whether  working  for  the  legal  aid,  prosecution  or  the  defence  to

promote  the  upholding  of  justice.  

A  typical  criminal  case  for  an  indictable  offence  can  progress

through  multiple  stages:  investigation  of  crime,  individual

charged  with  crime,  bail  application,  committal  hearing,  tr ial ,

sentencing  and  appeals.

Defence  lawyers  are  usually  involved  in  the  case  from  early  on

with  their  presence  allowed  during  questioning  for  procedural

fairness  of  the  process.  Prosecution  on  the  other  hand  are  not

involved  in  this  init ial  stage  and  instead  ‘begin ’  a  case  once  an

individual  is  charged  with  a  crime.

To  be  successful  as  a  criminal  lawyer  being  able  to  think  on  your

feet  and  quickly  assess  information  given  to  you  is  key.  Being

able  to  work  with  emotional  and  distressed  people  is  also  an

important  part  of  this  role  and  as  such  strong  l istening  and

communication  skil ls  are  vital .

Want  to  hear  more  about  careers  in  criminal  law?  Check  out  the

DLSS  Before  the  Court  Podcast .  We  have  recorded  an  interview

podcast  with  Kristina  Kothrakis  on  her  career  as  a  Partner  at

Doogue  + George  criminal  defence  lawyers.
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MLL416  -  Criminal  Law  Clinic

MLL351  -  Legal  Internship

PLEA

Amnesty  International

Phone  -  (03) 9412  0700  

Email  -  vicvolunteers@amnesty.org.au

Victoria  Legal  Aid

Volunteering Opportunities

*To  learn  more  about  career  paths  in  Prosecution  side

of  criminal  law,  please  see  page  31.

Anthony  Isaacs  Lawyers

Balmer  & Associates

Doogue  + George

Emma  Turnbull  Lawyers

MLL114  -  Criminal  Law

MLL218  -  Criminal  Procedure

MLL416  -  Criminal  Law  Clinic

Notable Organisations & Firms

Corresponding Law Electives

https://open.spotify.com/show/0ImvGe1RHF1dRbcgrckAqi?si=UHhxGAcjS26nHYB7kEPLcQ


CYBER LAW

Overview

This  rapidly  expanding  area  of  law  includes  elements  of

intellectual  property,  cyber  security,  criminal,  and  commercial

law.  With  society  becoming  more  reliant  on  technology  more

than  ever,  lawyers  with  an  interest  in  cyber  and  technology  law

are  needed  in  the  industry.  Deakin  has  just  begun  to  offer  a

double  degree  of  Law  and  Cyber  Security  but  even  i f  you 're  not

taking  this  course  you  can  get  your  foot  in  the  door  by  taking  on

a  coding  or  cyber  security  short  course  or  certif icate  along  with

your  studies.  

Technology  law  has  a  particular  focus  on  privacy  and  data  and

because  of  the  significant  reach  of  these  issues  this  means

working  with  a  wide  range  of  areas  including  assisting  individuals

and  companies  as  well  as  government  and  defence  clients.

Another  recent  focus  has  been  on  the  privacy  and  data  of

lawyers,  as  dealing  with  confidential  information  makes  them  an

obvious  target  for  cyber  attacks.
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Holding  Redlich

King  & Wood  Mallesons

K&L  Gates

Microsoft

Sladen  Legal

Telstra

Wiselaw

Notable Organisations & Firms

Wiselaw

MLL444  -  Special  Topics  in  Cyber  Law

Volunteering Opportunities

Corresponding Law Electives



When did you first realise you were interested in your

current area of law, and what steps did you take early

in your career to establish yourself in this field?

When I was asked to choose between working in

Defence headquarters and thus positioning for

promotion OR a posting to the cyber squadron...

I did computer programming in my undergrad applied

science degree so I was first interested in cyber then. It

wasn't until my career in the Air Force 

I had the opportunity to blend my geek cyber yearnings

with the law.

What attracted you to this area of law?

I was attracted to cyber law because in the same way we

are all affected by the laws of the land we are affected by

our 'online' lives - especially post-Covid most of us have

an online life and I was fascinated about the practice of

cyber law - just as with international humanitarian law in

which I'd practised previously - there are real dilemmas in

its application, and much of it comes down to practical

ethics.

What sort of qualities are important to succeed in this

area?

A sense of humour. You're really a blend of two quite

different fields and you want to bring the best of each to

the fore to do well. Communication isn't always a

strength in law or in cyber so i say stand out by having

exceptional listening and understanding skills. Be

humble - you cannot know it all and be grateful to the

people who take the time teach you. Be adaptable. I

think the tools we use today are on a trajectory that may

not translate in 10 or 20 years time, so understanding

change is a constant friend (yes at one point I felt

mastering Turbo Pascal was an endpoint, I now realise

my touch typing skills have stayed more current).

Would you consider it important to have experience in

other areas before this? What other areas of law are

complimentary?

Yes! Diversity is the only way to survive. That part-time

job I had as a check out chick for six years taught me so

much about human nature in a practical way I didn't

receive in tertiary studies. Be brave when thinking about

what you'd like to do, the hardest job to get is the one

you've already decided you could never have. And I'd

also say if you find yourself somewhere unsafe leave -

there'll be something better. Be bold. Other areas that are

complimentary in law: commercial law, legislation

drafting & review, privacy, human rights, humanitarian

law, criminal law, international law, space law,

government law, litigation, AI/machine learning, ethics

and to some extent tech law.

How does your area differ from how people outside

the profession view it as?

So narrow and at the same time touches everything.  I

spent a fair amount of time in 2018 saying 'no, that is not

what we do' when people thought we were a

commercial law firm for example. We also do more face

to face with clients than some traditional areas of law so

we need to understand and do well in those interactions.

Q&A  WITH  EJ  WISE

PR INC IPAL  AT  WISELAW
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Do you have any practical advice for students who are

seeking to practice in your area of law? Additionally,

how do students get their foot in the door if wanting to

pursue a career in your area of law?

Learn some coding, learn some terminology, they are

their own language and though I don't code anymore I

can read and understand enough that I'm not too

dangerous. Be curious. Explore the exact parts about

tech that scare you as you are likely not alone by being

wary of that particular area and you mastering it puts you

into a league of your own: be the legal geek. And again

be brave.  If you are passionate about a particular angle -

find out who is there in it, read, watch the webinars, listen

to the podcasts, read the blogs, see how you might fit in

with the organisation(s) that interest you and ask if you

can volunteer. And keep trying because rejection hurts

but won't matter to you in 5 years.

What’s some insight you would want to know if you

were starting again?

I can do this. I have enough skills for this next step and I

can keep gaining them. Everybody I look up to also

started with a first scary step.
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EMPLOYMENT /
WORKPLACE LAW

Overview

Whether  people  aren 't  getting  paid  for  mandatory  training  or  a

business  needs  to  terminate  an  employment  contract  in  a  fair

way,  employment  law  underpins  every  workplace  relationship.  

This  area  of  law  focuses  on  advocating  for  employees  to  ensure

that  they  are  afforded  their  r ights  in  a  work  setting  and  also

working  with  business  to  uphold  fair  processes  for  dealing  with

employees  be  i t  with  payment,  training,  or  leave  requirements.  

Employment  law  works  to  prevent  discrimination  and  bullying  at

work,  ensure  a  safe  workplace,  establish  wage  and  leave

entit lements,  and  provide  a  system  to  manage  workplace

disputes.  

There  are  a  number  of  different  acts  that  govern  employment  law

in  Australia  including  Fair  Work  Act,  National  Employment

Standards,  Work  Health  and  Safety  Standards,  as  well  as  industry

awards.  I f  an  employee  believes  there  has  been  an  issue  with

their  workplace  environment  this  is  brought  up  with  the  Fair  Work

Commission  or  the  Fair  Work  Ombudsman,  depending  on  the

type  of  issue.

If  you  have  an  interest  in  alternative  dispute  resolution,

employment  law  may  be  a  good  option  with  disputes  regularly

being  resolved  through  concil iation  and  arbitration  over

traditional  l i t igation.
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MLL342  -  Workplace  Law

MLL414  -  Workplace  Law  Clinic

Corresponding Law Electives

Fair  Work  Commission

Fair  Work  Ombudsman

Slater  and  Gordon

Maurice  Blackburn

Unions

MLL414  -  Workplace  Law  Clinic

MLL351  -  Legal  Internship

Jobwatch

Association  of  Employees  with  a  Disabil ity  (AED)

Legal  Centre

Notable Organisations & Firms

Volunteering Opportunities



ENTERTAINMENT/
ARTS/MEDIA LAW

Overview

Entertainment  law  (also  referred  to  as  media  or  arts  law) is  an

amalgam  of  laws  that  apply  to  the  entertainment  industry.  I t

covers  an  area  of  law  which  encompasses  various  types  of  media

(television,  advertising,  video  games,  theatre,  music,  movies,  print

media  and  other  forms  of  publication…etc.) .   

Legal  professionals  working  in  this  f ield  could  expect  to  engage

legal  issues  that  relate  to  the  operation  of  the  entertainment

industry,  which  include  intellectual  property,  employment,

contract,  torts,  defamation,  criminal,  tax,  insurance,  and  privacy

laws.

Most  of  the  work  carried  out  will  be  transaction-focused  (e.g.

contract  drafting,  negotiation  and  mediation) .

Want  to  hear  more  about  careers  in  entertainment  /  arts  /  media

law?  Check  out  the  DLSS  Before  the  Court  Podcast .  We  have

recorded  an  interview  podcast  with  David  Vodicka  covering  his

career  as  a  Partner  at  Media  Arts  Lawyers.
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Media  Arts  Lawyers

Holding  Redlich

MinterEll ison

Hall  & Wilcox

Keypoint  Law

Marshall  Dent  Wilmoth  Lawyers

Arts  Law  Centre  of  Australia  (CLC)

Arts  Law  Centre  of  Australia  

Find  out  more  at:

www.artslaw.com.au/support/volunteer

Notable Organisations & Firms

Volunteering Opportunities

ACC213  -  Media  Law  and  Ethics  (non- law)

ACC717  -  Law,  Media  and  Communication  (non- law)

Corresponding Electives

Deakin  Law  School  provides  no  law  elective  directly

relating  to  this  area  of  law.  However,  the  below  units

could  be  taken  as  non- law  electives:

Most  legal  professional  working  in  this  area  gain  relevant

knowledge  and  experience  through  volunteering  and

work  experience.

https://open.spotify.com/show/0ImvGe1RHF1dRbcgrckAqi?si=UHhxGAcjS26nHYB7kEPLcQ
http://www.artslaw.com.au/support/volunteer


ENVIRONMENTAL
LAW

Overview

Broadly,  environmental  law  refers  to  those  laws  that  are  designed

to  protect  the  environment.  More  specifically,  i t ’s  a  collection  of

treaties,  regulations,  statutes,  conventions  and  case  law  that

governs  how  humans  interact  with  their  environment.  I ts  purpose

is  to  protect  the  environment  and  create  rules  for  how  people

can  use  natural  resources.  I t  not  only  aims  to  protect  the

environment,  but  also  determine  who  can  use  natural  resources

and  on  what  terms.  Laws  may  regulate  pollution,  the  use  of

natural  resources,  forest  protection,  mineral  harvesting  and

animal  and  f ish  populations.

Environmental  lawyers  are  expected  to  engage  with  various

issues  addressed  by  environmental  law,  ranging  from

implications  of  major  project  applications,  biodiversity  protection,

pollution  control  and  waste  management.  You ’ l l  have  an

opportunity  to  work  with  a  range  of  non- legal  professionals,

including  architects,  ecologists  and  archaeologists  and  make  use

of  their  expert  opinion  and  reports.  Not  only  that,  you ’ l l  work  with

the  extensive  number  of  stakeholders  that  entail  environmental

cases,  including  the  government,  local  policy  holders,

businesses,  advocacy  groups  and  indigenous  people.
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Best  Hooper

Environmental  Justice  Australia

TP  Legal

King  & Wood  Mallesons

Allens

MinterEll ison

Herbert  Smith  Freehil ls

Environmental  Justice  Australia  

Find  out  more  at:

www.envirojustice.org.au/get-

involved/volunteer

Australian  Earth  Law  Alliance

Find  out  more  at:

www.earthlaws.org.au/volunteer-with-aela

Notable Organisations & Firms

Volunteering Opportunities

SLE121  -  Environmental  Sustainabil ity  (Non- law)

Corresponding Electives

Deakin  Law  School  provides  no  law  elective  directly

relating  to  this  area  of  law.  However,  the  below  unit  could

be  taken  as  non- law  electives:

Most  legal  professional  working  in  this  area  gain  relevant

knowledge  and  experience  through  volunteering  and

work  experience.

http://www.envirojustice.org.au/get-involved/volunteer
http://www.earthlaws.org.au/volunteer-with-aela


FAMILY LAW

Overview

The  family  law  system  in  Australia  assists  people  to  resolve  legal

aspects  of  any  family  relationships.  Some  examples  include ;

family  relationship  breakdown,  divorce,  emancipation,  child

support,  property  settlements,  etc.  One  of  the  main  goals  of

family  law  is  to  encourage  people  to  agree  on  arrangements  to

solve  their  legal  issue  without  having  to  go  to  court.

 

When  i t  comes  to  married  and  de  facto  parties,  family  law  is

mostly  governed  by  the  Family  Law  Act  1975  (Cth) ,  and  most

matters  are  heard  in  either  one  of  the  Family  Court  of  Australia,  or

the  Federal  Circuit  Court  of  Australia.  Whereas  matters

surrounding  adoption  and  child  protection  will  be  governed  by

state  legislation  instead.

 

Various  skil ls  are  required  for  someone  to  work  in  family  law.

Family  lawyers  must  be  skil led  in  l i t igation  and  dispute  resolution

practices.  They  will  encounter  many  broken  families,  and  must  be

able  to  take  their  emotions  out  of  their  legal  work  in  order  to  work

to  the  best  of  their  abil ity.

 

Family  violence  is  also  a  large  part  of  what  constitutes  family  law.

Family  lawyers  play  an  integral  role  in  the  way  that  they  work  with

clients  and  professionals  to  navigate  the  family  violence  system.

To  be  involved  in  the  family  violence  sector,  individuals  require

more  skil ls  than  just  an  in-depth  knowledge  of  the  law.  You  must

also  have  a  great  understanding  of  how  the  unique

psychological  complexities  that  exist  in  family  violence  matters

are  best  addressed  and  managed.  
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Carew  Counsel  Solicitors  

Melbourne  Family  Lawyers

Blackwood  Family  Lawyers

Women ’s  Legal  Services  Victoria  (WLSV)

This  opportunity  will  allow  students  to  assist

WLSV  duty  lawyers  at  Melbourne ’s  Magistrate

Courts  and  the  Family  Law  Courts.

Family  Law  Pathways  Network  for  Victoria

A  role  here  would  allow  a  student  to  gain

experience  volunteering  at  the  Melbourne  or

Dandenong  Family  Court  registries.

Notable Organisations & Firms

Volunteering Opportunities

MLL320  -  Family  Law

MLL415  -  Family  Law  Clinic

Corresponding Electives



HEALTH LAW

Overview

Health  Law  is  an  extremely  broad  avenue  of  the  legal  system,

which  in  summary  involves  any  form  of  law  that  affects  the  health

of  an  individual  and  the  public  as  a  whole.  This  includes  laws

surrounding  regulating  the  public 's  health,  the  delivery  of  health

care  services  and  laws  regulating  the  health  industry  overall .

Health  law  incorporates  quite  a  large  number  of  legal  industries,

ranging  from  public  health  law,  to  medical  law  and  medical

negligence.  

I f  you  are  a  student  interested  in  creating  change  in  the  public

health  or  healthcare  system,  health  law  is  the  perfect  avenue  for

you.  Being  involved  in  health  law  could  allow  you  to  participate  in

creating  change  and  regulating  the  health  of  everyone  at  a  local,

state  or  national  level.  Health  law  has  and  will  always  be  an

integral  cog  of  the  legal  industry,  and  is  constantly  changing.
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Health  Legal

Russell  Kennedy  Lawyers

Meridian  Lawyers

Notable Organisations & Firms

MLL330  -  Health  Law

This  subject  is  run  during  tr imester  3  in  Burwood

and  online.  I t  will  give  students  exposure  to  the

vital  elements  of  health  law  and  how  this  is

regulated  in  Australian  law.

Corresponding Electives
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HUMAN RIGHTS LAW

International  Covenant  on  Civil  and  Political  Rights

International  Covenant  on  Economic  Social  and  Cultural

Rights

International  Convention  on  the  Elimination  of  all  forms  of

Racial  Discrimination  

Convention  on  the  Elimination  of  All  Forms  of

Discrimination  Against  Women

Convention  Against  Torture  and  other  Cruel,  Inhumane,

and  Degrading  Treatment  or  Punishment  

Convention  on  the  Right  of  the  Child  

Convention  on  the  Rights  of  Persons  with  Disabilities  

Overview

This  largely  pro-bono  field  of  law  aims  to  advocate  for

vulnerable  people  whose  intrinsic  rights  are  being  impeded

on.  This  area  can  vary  from  labour  rights  to  refugee  and

migration  law  all  with  the  focus  on  protecting  people  and  their

rights.

Australia,  unlike  many  other  countries,  does  not  have  a  bill  of

rights  so  most  of  the  rights  afforded  to  Australians  are  sourced

from  the  Constitution,  ratified  treaties,  and  legislation  l ike

Racial  Discrimination  Act  1975 ,  the  Sex  Discrimination  Act

1984 ,  the  Disability  Discrimination  Act  1992 ,  and  the  Age

Discrimination  Act  1996  etc.  and  common  law.  

A  significant  component  in  human  rights  law  is  international

law  which  requires  knowledge  of  how  treaties  entered  into  by

Australia  impact  on  the  rights  of  Australians.  Australia  has

signed  the  7  core  international  human  rights  treaties:

Having  an  interest  in  social  justice  causes  can  be  a  motivating

factor  for  professionals  in  this  discipline  so  staying  up  to  date

in  current  affairs  and  events  is  important.  Some  lawyers

involved  in  human  rights  law  may  also  advocate  for  policy

change  to  better  protect  these  rights  so  having  experience  in

policy  and  advocacy  may  also  be  helpful  in  this  area.  There  is

no  clear  path  to  a  career  in  human  right  law  but  many  lawyers

begin  by  undertaking  internships  of  volunteering  with  human

rights  organisations  or  taking  on  pro  bono  cases  once  they  are

established  in  other  areas.
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Asylum  Seeker  Resource  Centre

Human  Right  Law  Centre

Victorian  Equal  Opportunity  & Human  Rights

Commission

Refugee  council

Liberty  Victoria

Refugee  council

Asylum  Seeker  Resource  Centre

Human  Right  Law  Centre

Liberty  Victoria

Notable Organisations & Firms

Volunteering Opportunities

MLL211  -  Human  Rights  Law

MLL394  -  Migration  and  Refugee  Law  and  Policy

International  Human  Rights  Law  at  King 's

College  London

International  Human  Rights  Law  in  Argentina  at

National  University  of  Lanus

Introduction  to  International  Human  Rights  Law:

Theory,  Law  and  Practice  at  London  School  of

Economics

International  Law  and  Human  Rights  at  Masaryk

University

Corresponding Law Electives



MIGRATION/
REFUGEE LAW

Overview

Migration  law  entails  a  variety  of  career  possibil it ies,  from  being  a

migration  lawyer,  a  member  of  the  Department  of  Home  Affairs  to

a  human  r ights  lawyer  specialising  in  helping  refugees  and

asylum  seekers.  In  these  roles,  you  will  be  working  with  people

who  are  seeking  to  migrate  to  Australia  and  obtain  a  visa  for  this

purpose.  There  are  numerous  different  types  of  visas  available,

and  each  is  designed  for  different  purposes  of  entry,  including  to

work,  to  l ive  with  a  partner  /  family  member,  to  study…etc.  and

each  has  different  conditions  which  must  be  satisfied  for  the

client  to  be  granted  and  keep  their  visa.  A  migration  lawyer ’s  job

is  to  help  them  navigate  these  often  complex  conditions  and

apply  for  and  maintain  their  visas.  Alternatively,  a  lawyer

interested  in  social  justice  and  the  r ights  of  refugees  may  work  to

represent  refugees  in  court,  give  legal  advice,  help  them

complete  immigration  paperwork  and  other  related  tasks.  These

lawyers  may  work  with  private  law  f irms,  non-governmental

organisations  and  international  organisations.

Under  the  Migration  Act  1958 ,  anyone  who  uses,  or  purports  to

use,  knowledge  of,  or  experience  in  migration  procedures  to

provide  advice  or  assistance  must  be  registered  as  a  migration

agent.  Practicing  lawyers  are  no  exception  – they  must  obtain  a

Migration  Agent ’s  l icence  separately  from  their  legal  practicing

certif icates  before  they  can  advise  clients  on  their  visa  options

and  lodge  visa  applications  on  their  behalf.  Migration  Agent ’s

licence  entails  several  requirements  which  must  be  satisfied,

which  can  be  found  in  the  Office  of  the  Migration  Agents

Registration  Authority  (MARA) ’s  website:  mara.gov.au.

Want  to  hear  more  about  careers  in  migration  law?  We ’d

recommend  that  you  check  out  the  DLSS  Before  the  Court

Podcast .  We  have  recorded  an  interview  podcast  with  Maria

Jockel,  an  experience  immigration  lawyer  who  offers  invaluable

information  on  all  aspects  of  immigration  and  citizenship  law.
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http://mara.gov.au/
https://open.spotify.com/show/0ImvGe1RHF1dRbcgrckAqi?si=UHhxGAcjS26nHYB7kEPLcQ
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Refugee  Legal  (CLC)

WLW  Migration  Lawyers

Visatec  Legal

Ethos  Migration  Lawyers

Hammond  Taylor

Abode  Migration  Lawyers

Department  of  Home  Affairs

MLL394  -  Migration  and  Refugee  Law  and  Policy

Notable Organisations & Firms

Corresponding Electives

Refugee  Legal  (https://refugeelegal.org.au/get-

involved/volunteer/)

Refugee  Advice  & Casework  Service  (RACS)

(https://www.racs.org.au/volunteer)

Refugee  And  Immigration  Legal  Service

(https://www.rails.org.au/get- involved/volunteer)

Asylum  Seeker  Resource  Centre  (ASRC)

(https://www.asrc.org.au/human-r ights- law/)

Volunteering Opportunities

Numerous  organisations  (particularly  relating  to

refugees  and  asylum  seekers) run  primarily  through

help  from  volunteers,  and  most  of  them  accept

student  volunteers.  Some  such  organisations

include:

https://refugeelegal.org.au/get-involved/volunteer/
https://www.racs.org.au/volunteer
https://www.rails.org.au/get-involved/volunteer
https://www.asrc.org.au/human-rights-law/


What attracted you to this area of law?

Like many others in the immigration field, I fell into the

area through something of an accident. I was in a

relationship with someone from overseas and we had no

idea how hard it could be to be together

in Australia and started looking into the visa process. 

At the time I had an Arts Degree and was working in

another field. I started learning about visas and

immigration and realised that it was this whole area of

law about who could come to Australia, why, how and

when. 

I had been very interested in travel, other countries, and

cultures since a very young age. I am also from a very

multicultural part of Australia, Shepparton in Northern

Victoria. I had lived overseas for several years as a

student and backpacker. Migration just seemed to make

sense to me and my understanding of life in Australia.

What type of work is involved, and what is day-to-day

life like practising this area?

Work in this field is a mixture of different activities – these

include client consultations, drafting visa applications or

legal submissions, appearances before the Tribunal (or

Courts) as well as legal research, attending and

delivering training.

One thing new entrants in this area need to appreciate is

that the law is very much like trade occupations and

everyone who comes in should expect to start their an

apprenticeship. When you first come in you have a lot to

earn and the first few years are really about getting your

head into the books (or legislation) and understanding

how the system operates. A lot of the more glamourous

work does come along later, but it is really critical you

have those fundamental skills before you can progress.

My day is typically a mixture of internal meetings on

strategy, business performance with the executive team.

External meetings with clients and prospects. Looking at

how to improve our product offering, new commercial

opportunities, and continually improving my

understanding of the immigration

legal framework and economy. I do some hands-on

work but a lot of my focus is on the business side of

things now.

What sort of qualities are important to succeed in this

area?

Firstly, I think that people who succeed in this area are

generally people focused. Immigration is about people

and if you want to work with people

and make a real impact on their lives it is a great area to

work. That said, the work can be very emotionally

challenging and there are cases which can be very

troubling. Being resilient is beneficial but practitioners

must also be aware of the need for appropriate support

and counselling.

From a legal perspective, immigration law is very

complex and requires great attention to detail. 

[Continued on the next page]

Q&A  WITH  JACKSON  TAYLOR

PARTNER  AT  HAMMOND  TAYLOR

www.deakinlss.org    |    18D L S S  I N D U S T R Y  C A R E E R S  G U I D E  2 0 2 0



There is a lot of administrative work, particularly at a junior

level. I juniors need to focus on getting across the detail

of files as well as the law. 

At a more senior level it is necessary to think more

holistically about the client’s goals and how the visa and

legal process can achieve these. When looking at visa

planning, it is necessary to think very laterally. On the

other hand, if clients  have a problem, such as a visa

refusal, it may be necessary to recognise that the fact the

legal appeal pathway exists, it is not actually the best

route for the client.

Do you have any practical advice for students who are

seeking to practice in your area of law?

Additionally, how do students get their foot in the door

if wanting to pursue a career in your area of law?

There are a number of opportunities for students to

become involved in the immigration law sector,

principally as a result of the number of legal and

community groups providing support to the migrant

community. In some cases these opportunities are not

legal themselves, though people seeking greater

involvement would be well advised to consider this as a

pathway to greater engagement.

The other area of opportunity is on the commercial side.

Many business which use immigration services are

multinationals. Involvement with organisations such as

foreign chambers of commerce (AmCham, FACCI, etc.)

can provide an opportunity to be more involved in the

activities of these organisations.

For those lucky enough, or successful in their

applications, providing legal support through legal

services such as Refugee Legal or the Asylum Seeker

Resource Centre can be a great way to start.

Alternatively, a number of migration law firms offer part-

time and casual work for paralegals and administrative

assistants.
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Are there skills outside of law that make a difference in

this area (e.g. commerce degree)?

I think that many people do not realise that outside skills

bring a great deal to legal practise. Whether they be skills

gained from participation in sporting or community

groups, language or cross-cultural

skills, study in other fields such as Arts and Commerce,

all of these can be useful if you have the ability to include

them in your role and take you to the appropriate niche. 

 

I know practitioners who have strong interest in the arts

who assist with many entertainer visas, as well as

passionate sportspeople who assist with sporting visas.

Likewise, a solid understanding of commercial

operations can increase your ability to work closely with

commercial clients who use immigration services to

secure skilled staff globally.

 

For me, my interest and ties with the French community

have benefited my work and I have been involved with

the French Chamber of Commerce and Industry

(FACCI) for many years. This has lead to commercial

opportunities with French businesses.



INTELLECTUAL
PROPERTY LAW

Copyrights  are  r ights  provided  to  authors/creators  of  artistic

and  l i terary  work  which  can  take  of  the  form  of  a  book,

painting,  or  song  for  example.

Trademarks  protect  a  sign  or  symbol  that  acts  to  distinguish  a

good  or  service  from  other  enterprises.  

Patents  are  r ights  attached  to  an  invention  which  allow  the

inventor  to  determine  i f  and  how  the  invention  can  be  used

by  others.

Overview

Intellectual  property  is  the  law  surrounding  the  ownership  of

ideas.  This  covers  a  wide  range  of  f ields  from  trademarking  logos

of  businesses  and  artists  to  patents  of  medical  breakthroughs.

This  area  focuses  on  providing  recognition  and  f inancial  gain  for

the  person  establishing  the  idea.  

Intellectual  property  largely  takes  three  forms:  copyright,

trademarks  and  patents.

This  area  of  law  is  strongly  l inked  to  property  law  so,  while  i t  isn ’t

necessary,  having  an  interest  in  property  law  may  be  a  good

indication  you  may  enjoy  intellectual  property.  Working  in

intellectual  property  law  can  involve  either  working  with

individuals  or  corporations  as  i t  is  a  wide  reaching  area  of  law.
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IP  Australia

Herbert  Smith  Freehil ls

Hall  & Willcox

Holding  Redlich

K&L  Gates

MST  Lawyers

Piper  Alderman

Sladen  Legal

Notable Organisations & Firms

MLL337  -  Venture  Law  Clinic

MLL351  -  Legal  Internship  (at  Madison  Branson

Lawyers)

MLL410  -  Intellectual  Property

MLL337  -  Venture  Law  Clinic

Volunteering Opportunities

Corresponding Law Electives



PERSONAL INJURY
LAW

Overview

Personal  injury  law  refers  to  the  law  surrounding  claims  for

personal  injury,  such  as  in  the  workplace  or  during  a

transportation  accident.  A  lot  of  individuals  are  not  aware  that

they  are  able  to  make  a  claim  for  compensation  when  an

accident  takes  place,  so  personal  injury  compensation  schemes

are  there  to  assist  those  people.  Often,  individuals  are  unable  to

undertake  their  usual  occupation  or  l i fe  due  to  injury,  so  personal

injury  compensation  schemes  have  been  put  into  place  to  ensure

these  people  have  some  form  of  assistance  available.

Lawyers  involved  in  this  f ield  are  completely  necessary  to  help

individuals  navigate  the  tr icky  legal  system  when  i t  comes  to

injuries  or  gaining  compensation  for  any  situation  that  arises  from

such  events.  I f  you  are  a  student  who  has  a  passion  for  helping

others  and  ensuring  that  individuals  are  able  to  be  compensated

for  injury-related  events,  this  area  of  law  is  perfect  for  you.

Personal  injury  lawyers  will  typically  interact  with  other  areas  of

law,  such  as ;  sports  law,  health  law,  medical  law,  superannuation

law.  People  are  able  to  make  claims  i f  they  are  affected  by  health

care  providers,  i f  they  suffered  an  injury  within  a  sporting  context,

or  even  i f  they  have  suffered  an  injury  due  to  asbestos  for

example.  This  f ield  of  law  can  be  extremely  broad,  hence  the

interaction  with  other  areas  of  the  law.
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Maurice  Blackburn  Lawyers

Shine  Lawyers

Arnold  Thomas  & Becker

Notable Organisations & Firms

MLL225  -  Personal  Injury  Compensation  Schemes

This  subject  is  run  during  tr imester  3  in  Burwood

and  online.  This  unit  will  give  you  exposure  to  the

various  personal  injuries  compensation  schemes

that  are  available  in  Victoria  for  things  such  as

workplace  and  transport  accidents.

Corresponding Electives



SPORTS LAW

Overview

Sport  law  is  not  a  single  area  of  law,  but  a  collection  of  laws  that

apply  to  the  sports  industry,  athletes  and  other  related

stakeholders.  Legal  professionals  working  in  this  f ield  will  engage

in  various  different  areas  of  law  that  impact  sports  industry  – for

example,  personal  injury  (when  a  person  is  injured  inside  or

outside  the  f ield  of  play) ,  intellectual  property  law  (for  example,  to

protect  the  brand  of  a  sporting  team) ,  contract  law  (contracts

between  professional  athletes  and  the  teams  that  employ  them) .

Sports  law  is  not  restricted  to  professional  sports,  but  recreational

sports  as  well.  For  example,  the  laws  that  apply  to  young  athletes

relating  to  safety  equipment,  coach  training  requirements,  and  to

sports  clubs  are  all  within  the  scope  of  sport  law.

Sport  lawyers  have  the  opportunity  to  work  on  a  broad  range  of

legal  issues  that  encompass  contract,  trademark,  personal  injury,

employment  and  criminal  laws,  depending  on  the  case,  but  all  of

them  with  t ies  to  sporting  issues.

DLSS  has  recorded  a  an  interview  podcast  with  Paul  Horvath  (a

Partner  at  Paul  Horvath  Lawyers) covering  more  details  about  this

potential  career  path,  which  will  be  available  at  DLSS  website.
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Madgwicks  Lawyers

SportsLawyer

Cooper  Grace  Ward  Lawyers

Wisewould  Mahony  Lawyers

Paul  Horvath  Lawyers

Norton  Rose  Fulbright

Thompson  Geer  Lawyers

Notable Organisations & Firms

MLC310  -  Sport  and  the  Law  (non- law)

Corresponding Electives

Deakin  Law  School  provides  no  law  elective  directly

relating  to  this  area  of  law.  However,  the  below  unit  could

be  taken  as  non- law  electives:

Most  legal  professional  working  in  this  area  gain  relevant

knowledge  and  experience  through  volunteering  and

work  experience.



WILLS & ESTATES
LAW

Overview

Wills  & estates  law  is  fast  becoming  a  popular  and  prominent

area  of  law,  not  in  small  part  due  to  the  aging  population  in

Australia.  Lawyers  working  in  this  area  are  expected  to  provide

various  services  relating  to  disposal  of  their  estates,  including

guiding  them  on  the  procedures  that  need  to  be  followed,  the

potential  issues  and  help  prepare  for  any  l i t igation  that  can  arise

pertaining  to  estate  disposal.  Broadly  speaking,  wills  & estate

lawyers  will  mainly  be  working  with  succession  law,  trusts,

property  law  and  taxation  law.

Solicitors  involved  in  wills  and  estates  help  clients  to  draft  wills

and  trusts,  delegate  powers  of  attorney,  appoint  enduring

guardians,  and  produce  other  documents  that  will  assist  with  the

administration  of  the  client ’s  estate  once  they  have  passed  away

(or  during  periods  when  they  are  incapacitated) .  To  achieve

these  outcomes,  solicitors  involved  in  wills  and  estates  may  also

help  clients  to  audit  their  assets,  ensure  their  beneficiaries  are

properly  provided  for,  and  store  their  wills  in  a  secure  location.

They  may  also  assist  the  estate ’s  executor  with  distributing

assets,  and  provide  counsel  and  representation  in  cases  where

somebody  dies  intestate  ( i .e.  without  a  will) ,  or  in  which  an

existing  will  or  estate  is  disputed.
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Kirkman  Family  Lawyers

KHQ  Lawyers

Moores

PCL  Lawyers

Wills  and  Wealth

Aitken  Partners

Slater  and  Gordon

Reid  Lawyers

McIntyre  Legal

Notable Organisations & Firms

MLL320  -  Family  Law  (Core)

MAA747  -  Administration  of  Trusts  and  Estates  (non-

law,  graduate)

MAA319  -  Estate  Planning  and  Insurance  (non- law,

graduate)

Corresponding Electives



preparing Wills, Powers of Attorney and

Appointment of Medical Treatment Decision

Makers;

obtaining grants of representation;

assisting and advising executors and beneficiaries in

respect to estate distributions and administration; 

preparing and advising on superannuation claims;

and

representing clients in estate litigation matters (such

as Testator Family Maintenance claims, applications

for removal of executors, challenges to validity of a

will, applications to recover money/assets

misappropriated from an estate and so forth).

When did you first realise you were interested in your

current area of law, and what steps did you take early

in your career to establish yourself in this field?

Early in my career I had an opportunity to work with

a sole practitioner who specialised in wills & estates.  I

was given the chance to run my own files

from start to end. This was the time I first became

interested in this area of law. I had direct contact with

clients and the more files I was exposed to the more

appealing this area of law became to me. 

 

Thereafter, I undertook a few contract positions

with various firms that specialised in wills & estates. 

I particularly enjoyed running estate litigation matters.

Every litigation file was different and it was rewarding to

be able to resolve disputes on behalf of clients. Each of

these firms provided me with solid learning which

enabled me to develop my skills to establish myself in

this field.

What type of work is involved, and what is day-to-day

life like practising this area?

Wills & estates is a diverse area of law which

involves the following:          

Day to day tasks of practising in this area varies.

I may see a client in the morning to obtain instructions to

prepare their Will & Powers of Attorney documents, see

another client to discuss preparation for a mediation,

settle letters prepared by junior lawyers, draft an affidavit

in the afternoon and in between respond to client emails

and take new enquiries.  Every day differs as there is

such variety in our work which makes this area

interesting and keeps it challenging.

What sort of qualities are important

to succeed in this area?

In wills & estates you are dealing directly with

people and usually when they are in an emotional or

difficult period in their life. A quality that is important in this

area is having exceptional interpersonal skills. Being able

to communicate effectively with clients and providing

them with appropriate advice in plain English is crucial,

especially when it comes to drafting their wills. 

Another essential quality is being able to empathise with

clients. Often clients seek advice when they have lost

loved ones and being able to show some level of

empathy whilst assisting them through

[Continued on the next page]
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the steps involved in administering a loved one’s estate

is beneficial.

A significant quality is being a good listener. It is common

in estate disputes where clients are emotional and they

require us to be able to listen to them as well as providing

advice in relation to their

options and how best to resolve their dispute.

Would you consider it important to have experience in

other areas before this? And what other areas of law

are complimentary?

It is important to have experience in other areas

of law whilst working in wills & estates. My commercial

litigation experience has assisted me considerably in

estate litigation matters as I could

apply similar principles and skills to negotiate and

resolve disputes.

 

Property law is also complimentary. It is important

to understand how property can be owned between

various people and how it is dealt with in a will and how it

can be distributed. Taxation law is also very relevant in

wills & estates as often clients require tax advice when

they are considering their estate planning and in estate

administration when

executors are considering whether they should sell or

transfer a deceased’s asset directly to a beneficiary.

Understanding the tax implications of estate assets is a

strength in this area.

Do you have any practical advice for students who are

seeking to practice in your area of law? How do they

get their foot in the door if wanting to pursue a career

in your area of law?

Students who are interested in pursuing a career in

wills & estates should enrol in these subjects at

university. It will give them an understanding into what is

involved and the technical skills that are

required in this area.
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It will also be beneficial if students are able to

obtain temp work in this area of law. Often firms require

assistance for short periods of time, and it could be from

1 week to a few months. You may be

required to do administrative tasks such as filing

documents, compiling a brief or printing and preparing

wills in final form, all of which are valuable

experiences.

 

I would also suggest students seek volunteer work

with a sole practitioner who specialises in wills & estates

and or volunteer at a firm that has a department

specialising in this area. If you can

shadow a solicitor even for a couple of weeks, it will

provide valuable insight to the variety of work that wills &

estate lawyers do on a daily basis.

 

I thoroughly enjoy working in wills & estates

and I would encourage students to consider this area of

law as their choice of practise.



CAREER PATHWAYS



BARRISTER

Work  with  solicitors  to  prepare  cases  for  a  tr ial .

Question  witnesses  and  " lead "  evidence,  and  also  are  able  to

cross-examine  witnesses  called  by  the  other  side

Make  submissions  on  law  during  the  course  of  a  tr ial

Negotiate  settlements  to  discontinue  legal  proceedings.

Be  a  practicing  lawyer  

Pass  an  entrance  examination  to  qualify  for  the  “readers

course”  as  set  out  by  Victorian  Bar

Satisfactorily  complete  the  readers  course  that  runs  for  eight

weeks  

Finally,  you  must  work  under  a  qualif ied  Barrister  who  is

approved  by  the  Victorian  Bar,  and  so  for  seven  months  once

you  have  completed  the  readers  course.

Overview

Generally,  a  barrister  will  receive  work  from  solicitors  by  referral.

They  will  then  take  this  work  and  represent  the  aforementioned

clients  in  court.  As  a  barrister,  you  are  expected  to  have  an  in-

depth  knowledge  of  all  the  rules  of  court  procedure,  and

evidence  procedure.  You  are  expected  to  be  able  to  determine

the  appropriate  strategy  to  util ise  to  convince  the  court  of  your

arguments.  A  barrister  must  also  have  great  knowledge

surrounding  dispute  resolution,  as  they  will  often  appear  in

forums  for  dispute  resolution  surrounding  mediation  and

arbitration.  

 

In  a  court  setting,  a  barrister  is  able  to:

 

Becoming  a  barrister  is  a  significant  amount  of  work  compared  to

that  of  becoming  a  solicitor.  The  Law  Institute  of  Victoria

describes  the  following  process  to  become  a  barrister:

1.

2.

3.

4.
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Notable Organisations & Firms

There  is  not  a  set  organisation  or  f irm  that  a  Barrister

will  work  at.  Usually,  a  Barrister  will  only  be  required

for  a  court  appearance.  Often,  they  will  reside  in  an

office  known  as  “chambers” ,  which  they  share  with

other  Barristers.  A  Barrister  will  be  employed  by  a  f irm

or  organisation  to  act  on  a  client ’s  behalf  to  achieve

the  best  outcome  possible.

Volunteering Opportunities

Volunteering  to  learn  under  a  Barrister  is  possible.  You

can  shadow  a  Barrister,  help  them  research  or

participate  in  a  mentoring  scheme.

Usually  working  for  a  Barrister  can  be  attained  via

contact  with  Deakin  themselves,  or  another  way  is  via

the  Victorian  Bar  website.  The  website  provides  great

detail  into  all  relevant  information.



IN-HOUSE COUNSEL

Overview

The  easiest  way  to  distinguish  an  in-house  lawyer  from  other

types  of  lawyers  is  that  they  are  employed  to  provide  legal

services  only  to  their  direct  employer,  instead  of  a  portfolio  of

client  f irms.  This  group  of  lawyers  make  up  roughly  25% of  all

legal  practit ioners  in  Australia,  which  is  understandable  since  so

many  different  organisations  across  different  industries  hire  them.

This  career  path  allows  you  to  build  solid  experience  and  skil l

sets  as  a  generalist  given  the  broad  range  of  matters  you  will  be

exposed  to  – after  all ,  you  will  act  as  the  f irst  port  of  call  for  an

entire  organisation  made  up  of  numerous  different  departments

when  any  type  of  legal  issue  arises.  While  this  may  no  doubt  be

challenging,  many  in-house  lawyers  sti l l  choose  this  over

working  at  a  private  practice  due  to  numerous  benefits  –

including  generally  more  regular  working  hours,  opportunity  to

develop  and  make  use  of  deep  knowledge  of  the  organisation

that  employs  you,  and  greater  career  prospects  towards  more

business-oriented  positions  such  as  a  specialist  advisor  seated

within  a  business  department.

In-house  lawyers  are  expected  to  have  both  a  good

understanding  of  the  law,  as  well  as  the  organisation  they  work

for  beyond  what  a  private  practice  lawyer  would  of  a  client

business.  Therefore,  a  good  understanding  of  both  the  law  and

business  would  benefit  prospective  in-house  lawyers.  Because

most  fresh  law  graduates  do  not  have  enough  practical

knowledge  in  these  areas,  most  in-house  lawyers  are  hired

laterally  from  private  practice  or  government  agencies.

Therefore,  i t  is  recommended  that  a  law  graduate  build

experience  as  a  lawyer  for  at  least  a  couple  of  years  before

considering  a  move  into  an  in-house  role.
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L ’Oreal

Accenture

Plexus

Hitachi

Optus

CSIRO

Notable Organisations & Firms

Most  organisations  of  reasonable  size  can  be

expected  to  have  a  legal  counsel  position.  Some

of  the  notable  organisations  are:

MLL338  – Legal  Professional  Practice  

This  unit  provides  selected  law  students  to  intern

with  L ’Oreal  and  Plexus  for  a  total  of  3  weeks

MLL351  -  Legal  Internship

In-house  clerkship  by  Association  of  Corporate

Counsel  

www.acc.com/chapters-

networks/chapters/australia/careers/ in-house-

clerkship-program/for- law-students

Corresponding law electives

http://www.acc.com/chapters-networks/chapters/australia/careers/in-house-clerkship-program/for-law-students


What attracted you to this career path? 

I wasn’t actively looking to go elsewhere (Senior

Associate at MinterEllison) but I knew that if an

exceptional in-house opportunity arose I would be open

to it eg in-house for the world’s leading beauty company

(and I’m a high-end fashion/style girl) and working with

an aspiring female leader in the industry, Anna Lozynski

– someone who I knew would challenge me to do law

differently and embrace my full self (which I was hesitant

to do within a private practice environment). 

I am a ‘people’ person (for want of a better term as an

introvert) – I have always been motivated by my

relationships with clients which was what I loved most

about my last role ie I had the autonomy to manage the

relationships with key clients but also have that day-to-

day interaction, which then enabled me to influence the

way in which our work was delivered – but, despite how

close I may have felt with my clients, the reality was that I

didn’t know what really went on ‘behind closed doors’ ie

my internal exposure was always limited. 

The idea of being part of an organisation that aligned

with my values, and one within which I could contribute

to and influence the overall strategic direction of, truly

excited me. As an in house practitioner, one must know

the business in all aspects in order to provide options

and solutions to its business colleagues and within an

industry context. It is a role without limits and/or that

definition as to what a lawyer is or should be.

What type of work is involved, and what is day-to-day

life like practicing this area?

Each day in-house with L'Oréal is next-level

ndescribable, and no two days are the same. By way of

example I have had approx. 50-80 new matters per

month for 2020 across areas of IP law, competition and 

 

 consumer law, privacy, data and IT security, property

and construction law, international law and general

corporate/commercial matters. Our A/NZ legal team

partners closely with the business across our 30 brands

as well as Corporate functions (eg. Internal Audit,

Operations/Supply Chain, Procurement) and solve

problems across all pockets of the organisation as well

as help manage major projects insofar as legal (and in

some instances reputational and commercial) risk is

concerned. We assist in ensuring compliance with the

L'Oréal way of doing business and also conduct legal

training. We are always working towards advancing our

team’s legal innovation and operations as we continually

assess and brainstorm how we can do things differently

including for example collaborating with our legal tech

vendors to build and improve our 15 legal Apps on a

platform that empowers the business to ‘self serve’ on

routine legal tasks.

[Continued on the next page]
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What sorts of qualities are important to succeed in this

area?

A progressive mindset, a command of the law and legal

analysis, clear and strong communication skills, an

unwavering eagerness to learn (and the ability to do so

quickly), an open mind and bold curiosity, adaptability to

change, commercial acumen and practicality, creativity,

integrity, appreciation for the organisation you’re in and

confidence in your position, emotional intelligence –

and, perhaps most importantly, a risk appetite and

readiness to ‘fail’ and experiment.

Would you consider it important to have experience in

other areas before this?

Given that I had specialised in property law for the

majority of my career (and not to mention in the very

niche area of leasing), it was a real concern for me

having not had experience in other areas before

this in-house role – yet in hindsight that has been the

least of my concerns. Of course it would have been

more convenient to have had that experience but it has

by no means held me back. I inherently developed and

somewhat perfected the technical and soft skills that any

lawyer is expected to have in private practice and,

although at the time I may have taken them for granted,

now am appreciative that they have formed the best

foundation to my in-house role and are second nature

i.e. attention to detail, articulate use of language and

communication skills, drafting, time management,

research and the like – however, it is the qualities

(mentioned above) that I believe truly distinguish

any technically excellent lawyer from one that’s

invaluable in-house.

Are there skills or knowledge outside of law that

makes a difference in this area?

Absolutely – a deep knowledge and understanding

about the industry you work within is paramount,

especially if you’re in an organisation that aims to lead by

example ie you always have to be ahead of the game

and know your market. A commercial understanding is
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similarly just as important; an in-house role requires us to

exercise judgment about any given situation and, in

order for us to do so well, we need to understand the

context at a commercial level ie not only the legal risk

involved but the commercial and reputational risks also –

that’s the ‘value-add’. Tech is now a necessity in today’s

world and the skills to use it from a legal perspective are

hard to come by – I would recommend making the most

of any available resources out there as early as possible

to understand AI, automation, data and the

likes and how for instance legal tech vendors serve in-

house roles. And of course networking – I am conscious

that this is a term I found to be too easily thrown around

(without an actual understanding of its value) but,

regardless of the nature of your legal role, the networks

you create will continually shape the way in which you

see the world.



JUDGE

Overview

Unlike  the  other  careers  in  this  publication,  you  cannot  apply  to

be  a  judge.  This  is  not  a  role  that  you  can  take  a  course  for  and

apply,  you  have  to  be  offered  the  position  and  once  appointed

the  role  is  for  l i fe.  

What  is  key  for  someone  interested  in  becoming  a  judge  is  the

career  paths  that  could  lead  you  to  this  role.  Typically  an

individual  becomes  a  barrister,  then  a  QC  and  then  is  appointed

to  the  bench.  While  this  is  the  traditional  career  pathway,  i t  is  not

the  only  one  anymore  with  there  being  more  solicitors  and  legal

academics  being  called  to  the  bench.  This  means  that  even  i f

your  end  goal  is  to  be  a  judge  there  is  no  one  set  path  to  achieve

this  and  a  less  traditional  route  won ’t  necessarily  bar  you  from

being  appointed.

This  role  varies  between  jurisdictions  but  generally  involves

hearing  proceedings,  making  determinations  on  admissibil ity  of

evidence,  directing  juries,  making  decisions  that  establish

precedent,  and  reviewing  previous  decisions.
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VCAT

Magistrate 's  Court

County  Court

Supreme  Court

High  Court

Federal  Court

Notable Organisations & Firms

Shadowing  Judges  -  some  judges  may  allow  students

to  shadow  them  for  a  week

Volunteering Opportunities



PROSECUTION

Advocacy

Appeals

Briefing  services

Policy  and  Specialised  Legal  Division

Proceeds  of  Crime

Trial  Division  1,  2,  3  and  4

Victims  and  Witness  Assistance  Service

murder

manslaughter

culpable  driving

workplace  death  or  serious  injury

serious  assaults

aggravated  burglaries

armed  robberies

assistance  in  coroner ’s  inquests.

Overview

The  Office  of  Public  Prosecutions  (OPP) prosecutes  matters

received  from  Victoria  Police  and  other  investigative  agencies.  As

opposed  to  criminal  defence  solicitors,  OPP  solicitors  are

responsible  for  preparing  and  conducting  criminal  prosecutions

on  matters  involving  serious  crimes,  as  well  as  ensuring  that

victims  and  witnesses  are  supported  during  the  court  process.

The  OPP  l iaise  with  police,  victims,  witnesses,  and  the  courts  to

ensure  both  evidence  and  witnesses  are  ready  and  available

when  needed.  The  OPP  offers  Legal  Practice  in  a  range  of

criminal  prosecution  areas,  including ;

The  OPP  prosecutes  a  wide  range  of  matters  within  the  Trial

Divisions,  including ;
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con f i rma t i on  t ha t  you  a re  adm i t t ed ,  o r

e l i g i b l e  t o  be  adm i t t ed ,  t o  t he  l ega l

p ro fess ion  as  an  Aus t r a l i an  l awye r

an  unde r s t and ing  o f  t he  OPP  –  wha t  we  do ,

why  we  do  i t

h i gh  l e ve l  i n t e rpe r sona l  and  t ime

managemen t  sk i l l s

commi tmen t  t o  OPP  va lues  -  ac t  f a i r l y ,  ac t

w i t h  i n t eg r i t y ,  r e spec t  o the r s ,  work  t oge the r ,

and  s t r i ve  f o r  exce l l ence

demons t r a t ed  sk i l l s  and  expe r i ence

app l i cab le  t o  t he  r o l e

gene ra l  i n t e res t  i n  and  know ledge  o f

c r im ina l  l aw  and  a  commi tmen t  t o  se r v i ng

the  commun i t y .

He re  i s  wha t  t he  OPP  l ooks  f o r  i n  so l i c i t o r

app l i can t s :

Preparing  and/or  instructing  in  summary

prosecutions,  committals,  plea  hearings,  tr ials,

appeals  and  other  hearings  in  the  Magistrates ’

and  County  Court.  Preparation  includes:

Ensuring  that  all  documentation  is  f i led  and

served  within  l imited  t ime  l imits

The  OPP  junior  solicitor  position  is  intended  to

attract  solicitors  who  are  interested  in  establishing

a  strong  criminal  practice  skil l  base  through  the

preparation  and  conduct  of  criminal  l i t igation

(particularly  at  the  Magistrates ’  and  County  Court

level) .  Briefly,  the  key  responsibil it ies  of  a  junior

solicitor  at  the  OPP  include:
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Excellent  t ime  management  skil ls  and  an  abil ity

to  work  well  under  pressure.

A  drive  for  excellence  and  professionalism.

Able  to  uphold  ethical  standards  and  values,  and

to  act  with  integrity  and  confidentiality.

Empathetic,  cooperative  and  team  focused.

Abil ity  to  work  as  an  effective  team  member.

An  interest  in  and  a  commitment  to  the  needs

and  concerns  of  victims.

Legal Traineeship

The  OPP  offers  a  12  month  legal  traineeship  to  law

graduates  who  have  previously  been  admitted  to

practice.The  OPP  selects  their  Legal  Trainees  from

the  pool  of  candidates  who  undertake  their

Seasonal  Clerkship  Program.The  completion  of  this

legal  traineeship  is  a  method  through  which  law

graduates  can  become  eligible  to  practice  as  an

Australian  law  -  meeting  the  requirements  of

Supervised  Workplace  Training.

This  Legal  Traineeship  program  encompasses  a

number  of  rotations  through  a  range  of  legal

practice  areas  within  the  OPP.The  OPP  complied

with  the  Law  Institute  of  Victoria ’s  (LIV ’s) Legal

Traineeships  Guidelines.

Relevant Skills

This  career  path  would  be  suited  for  you  i f  you  have:

Assessing  evidentiary  material  for  admissibil ity

and  appropriate  resolution

Undertaking  legal  research,  consultation  and

liaison  to  gather  information  on  specific  issues

Provide  written  and  verbal  advice  and  analysis

to  Crown  Prosecutors,  management  and

senior  staff  to  ensure  the  effective  prosecution

of  criminal  cases  within  l imited  t ime

constraints,

Preparing  accurate  and  concise  memoranda

on  legal  issues  arising  out  of  prosecution  f i les,

including  providing  legal  advise  within  the

OPP  and  to  external  stakeholders  within

agreed  t ime  l imits

Interpreting  and  applying  legislation  and  DPP

Policies  within  the  criminal  law  as  applicable

to  prosecution  f i les

Providing  advice  /  assistance  to  police,  counsel

and  other  prosecuting  or  investigating  authorit ies.

Taking  into  account  the  needs  of  victims  in

accordance  with  the  relevant  legislation.

Want  to  hear  more  about  careers  in  criminal  law?

Check  out  the  DLSS  Before  the  Court  Podcast .  We

have  recorded  an  interview  podcast  with  Leon

Fluxman  covering  his  career  as  a  Managing  Principal

Solicitor  at  the  OPP.

Seasonal Clerkship Program

The  OPP  offers  a  Seasonal  Clerkship  Program  to

provide  insight  into  a  career  in  criminal  law  and  an

understanding  of  the  variety  of  challenging  work

undertaken  at  the  OPP.The  Seasonal  Clerkship

Program  is  offered  in  accordance  with  the  LIV

Seasonal  Clerkship  Guidelines.

https://open.spotify.com/show/0ImvGe1RHF1dRbcgrckAqi?si=UHhxGAcjS26nHYB7kEPLcQ
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When did you first realise you were interested in your

current area of law, and what steps did you take early

in your career to establish yourself in this field?

The first time I considered a career in criminal law was

when a careers officer at Deakin pointed out that I had

got a good result in the Criminal Law unit! While in my

penultimate year, I emailed every criminal law firm I could

find to ask if they offered traineeships and applied for a

traineeship at the Office of Public Prosecutions.

What attracted you to this area of law?

When completing the Criminal Law unit, I found the

logical structure of the elements of offences appealing. I

attended a criminal law careers talk where one of the

lawyers said that criminal law is the only area which

doesn’t involve some form of fighting over money, which

has stayed with me. Now I would say that you can’t beat

the stories that come out of working in crime and I can’t

imagine a more interesting area of practice!

What type of work is involved, and what is day-to-day

life like practising this area?

In my specific role as a solicitor in County Court Appeals

and Contraventions, I prepare briefs for counsel. This

involves a lot of liaising with police, Defence lawyers and

victims. Day-to-day is a lot of reading, compiling

information and many, many emails!

What type of work is involved, and what is day-to-day

life like practising this area?

In my specific role as a solicitor in County Court Appeals

and Contraventions, I prepare briefs for counsel. This

involves a lot of liaising with police, Defence lawyers and

victims. Day-to-day is a lot of reading, compiling

information and many, many emails!

What sort of qualities are important to succeed in this

area?

Definitely organisation, time management and attention

to detail. Resilience is important too, due to the exposure

of details and sometimes imagery of violent crime.

Do you have any practical advice for students who are

seeking to practice in your area of law? Additionally,

how do students get their foot in the door if wanting to

pursue a career in your area of law?

Before I worked at the OPP I was an Associate at the

County Court. I would recommend trying to get a role as

a Judge’s Associate as this allows you to observe all

sorts of different hearings and get familiar with the terms

and processes of practicing in crime.

What’s some insight you would want to know if you

were starting again?

If I could start again I would have done a double degree

in Law and Criminology (I only did Law). When I started

my degree I didn’t know that I would develop such an 

[Continued on the next page]

Q&A  WITH  JASMINE  MUSGRAVE

SOL IC I TOR  (COUNTY  COURT  APPEALS  &  CONTRAVENT IONS )

IN  THE  OFF ICE  OF  PUBL IC  PROSECUT IONS



interest in crime and it would have been good to

develop some knowledge that could complement the

legal side. I also would have done as much volunteering

and placements as I could as practical experience is

invaluable.

Are there skills outside of law that make a difference in

this area (e.g. commerce degree)?

I have a background in administration and I think that

prepared me very well for this role, in terms of the

practicalities of working in an office environment,

communicating via email in a professional manner and

having organisational skills.
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ALTERNATIVE

CAREERS



CONSULTANCY

Overview

Consulting  is  a  surprisingly  accessible  career  path  for  law

graduates,  especially  for  those  who  are  doing  a  double  degree

with  another  discipline,  such  as  commerce,  IT,  engineering  or

finance.  Simply  put,  consultants  are  analysts  who  provide  advice

and  solutions  to  clients  who  come  to  them  with  problems  that

need  to  be  solved,  much  l ike  law  f irm  clients,  but  only  the

difference  is  the  problems  they  bring  are  much  more  diverse  in

scope.  Consultants  are  expected  to  develop  and  make  use  of

such  skil ls  as  project  management,  technology,  analytics,

accounting  and  legal  analysis  to  help  deliver  services  that  relate

to  clients ’  tax,  human  resources,  infrastructure,  deal,  audit,

assurances  and  law.  Such  variety  is  perhaps  the  biggest  point  of

attraction  to  the  consulting  career  path  for  law  students  whose

interests  are  more  varied  than  what  the  legal  industry  could  offer.  

We  recommend  any  law  student  who  is  unsure  of  their

commitment  to  the  more  traditional  career  paths  in  law  to  look

into  this  area.
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Nous  Group

Accenture

Protivit i

Quantium

BDO

PwC

Deloitte

KPMG

EY

Notable Organisations & Firms

Volunteering Opportunities

While  volunteering  opportunities  are  not  common  in

the  consulting  sphere,  many  f irms  offer  programs  for

students  of  various  disciplines  ( including  law) to  gain

experience  working  with  them,  as  early  as  from  the

EY  

www.ey.com/en_au/careers/student-entry- level-

programs

Real  Estate  Advisory  Services  Practical

Placement

Game  Changers  Club

Career  Compass  Program

Cadet  program  

Vacationer  program

PwC

www.pwc.com.au/careers/students.html

Traineeship  program

Vacationer  program

first  year  of  your  degree!  Many  consulting  f irm ’s  graduate

recruiters  want  to  see  that  you  have  considered

consulting  as  a  career  path  early  in  your  studies,  so  make

sure  to  apply  and  give  them  a  go.  Some  of  the  notable

ones  include:

http://www.ey.com/en_au/careers/student-entry-level-programs
http://www.pwc.com.au/careers/students.html


KPMG

https://home.kpmg/au/en/home/careers/gra

duates.html

Foundation  program

Vacationer  program

Deloitte

https://www2.deloitte.com/au/en/careers/st

udents.html

Insider  program

Insight  night

Vacationer  program
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Q&A  WITH  STEPHAN IE  MIL IONE

D IRECTOR  AT  NOUS  GROUP

What attracted you to this career path?

I realised I was interested in consulting after working in

the public service and also for a not-for-profit, Victorian

Women Lawyers (VWL). I enjoyed the research involved

in public policy work and the stakeholder engagement

involved in my work at VWL. I had a conversation with a

mentor and realised that consulting would be a good fit

so I did some research about different consulting firms in

Australia. I found Nous Group which appealed to me

because of its stated reasons for being.

What type of work is involved, and

what is day-to-day life as a consultant?

Consulting involves project work, developing proposals

and developing the capability of yourself and others. On

a day to day basis, you can be in meetings with your

project team brainstorming, writing reports or proposals,

and facilitating stakeholder interviews or workshops. As

you progress, you are often mentoring and developing

your colleagues to help them build their consulting skills.

What sort of qualities are important to succeed in this

area?

It is important to be comfortable with ambiguity and

autonomy, and to use your initiative. Teamwork is also

really important in consulting as you often work with

different people on a regular basis so you need to adapt

to different styles of work. You also need to make sure

you consider your presence in both internal team

meetings as well as when engaging clients and

stakeholders.

Do you have any practical advice for students who are

seeking to pursue a career in consultancy?

Additionally, how do students get their foot in the door

if wanting to pursue a career in consultancy?

My advice would be try and do an internship

at a consulting firm while you are studying so you get a

taste of consulting and what it is like. It is also a good way

to make connections before applying

for a graduate role.

What’s some insight you would want to

know if you were starting again?

I would have liked to have known (while I was studying

law) that there are lots of other career pathways beyond

corporate law graduate programs and have had a

clearer idea of how to access them. I

would say that you should go with your instincts. If you

think that a career path might not fulfil, do some research

and reach out to people for conversations so you can

better understand the opportunities that are available.
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JUDGES'  ASSOCIATE

Overview

Ultimately,  a  judges '  associate  is  an  individual  that  assists  a  judge

or  court  in  their  everyday  working  l i fe.  These  people  work  behind

the  scenes  but  are  an  important  cog  in  the  judicial  system.  The

general  duties  for  an  associate  can  include ;  legal  research,  proof-

reading  draft  judgement  and  general  administrative  duties.   

By  working  as  a  judges '  associate,  you  will  be  able  to  gain  an  in-

depth  knowledge  of  court  rules,  procedures  and  processes.  I t  will

also  assist  in  exposing  an  individual  to  become  familiar  with  court

documents  and  proceedings.  An  associate  may  also  support  the

judge  in  the  preparation  of  speeches  and  attending  meetings

with  them,  perhaps  taking  minutes  or  preparing  the  agenda  for

the  meeting.  The  day  to  day  l i fe  of  an  associate  will  vary  from

judge  to  judge.  For  example,  working  as  a  Judges  Associate  in

the  Supreme  Court  can  be  more  in  depth  than  that  of  an

associate  for  a  judge  in  a  court  lower  in  the  hierarchy.  

In  order  to  be  successful  in  the  role  of  a  judges  associate,  one

must  have  some  key  skil ls  and  capabil it ies.  Excellent  written

communication  skil ls,  problem-solving  and  interpersonal  skil ls

are  vital  to  being  capable  of  a  judges ’  associate.
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Notable Organisations & Firms

The  Federal  Court  of  Australia,  the  Family  Court  of

Australia  and  the  Federal  Circuit  Court  of  Australia

offer  a  number  of  associate  positions  each  year.

Associates  are  employed  as  part  of  the  chambers

staff  of  a  particular  judge.

Volunteering Opportunities

I f  you  are  interested  in  becoming  a  judges

associate,  current  vacancies  are  advertised  on

the  Victorian  Government  careers  website:  

https://careers.vic.gov.au/

https://careers.vic.gov.au/


LAW REFORM

Overview

Lawyers  do  not  make  the  laws,  despite  what  we  may  want,  but

that  doesn 't  mean  that  they  can 't  influence  and  be  involved  in  the

process.  

Law  reform  involves  researching  and  providing  insight  to

potential  changes  to  current  laws  and  the  legal  system.  Law

reform  organisations  are  heavily  involved  in  the  policy  discussion

around  big  changes  to  legislation  and  provide  research  of  the

impact  of  similar  laws  in  other  countries  and  reports  based  on

community  needs.  Discussing  reform  of  law  needed  by  the

community  and  advocating  on  their  behalf  is  a  large  aspect  of

this  area.  Law  reform  organisations  were  behind  the  legislative

changes  of  medical  marijuana  as  well  as  same  sex  marriage.  

This  is  quite  different  to  other  areas  of  law  as  you  may  not  appear

in  court  or  represent  an  individual  client  but  are  util ising  your

legal  research  and  knowledge  to  inform  meaningful  policy

changes.
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VLRC

ALRC

The  Parliament  of  Victoria

Liberty  Victoria

Notable Organisations & Firms

Youthlaw

VLRC

Fitzroy  Legal  Service  

Justice  Connect  Homeless  Law

Volunteering Opportunities



LEGAL CLERK

Enforcing  law  as  an  officer  of  the  court  by  executing  court

orders  such  as  eviction  notices

Maintaining  order  in  court  and  hearing  rooms  and  adjacent

areas

Documenting  details  of  court  proceedings,  actions  and

decisions

Overview

A  legal  clerk  is  an  individual  within  a  legal  workplace  that  will

perform  a  variety  of  tasks  whilst  under  the  constant  supervision

of  somebody  higher  up  in  the  workplace,  such  as  a  barrister,

solicitor  or  clerks  of  the  court.  The  type  of  work  that  a  clerk  will

delve  into  can  differ  depending  on  the  f irm.  Some  examples,  but

not  all ,  are  as  follows ;  conveyancing,  probating,  criminal  law,

family  law,  company  law,  human  r ights,  and  many  more.  

The  LIV  (Law  Institute  of  Victoria) describes  the  role  of  a  legal

clerk  as  a  person  administratively  managing  straightforward  f i les

under  maximum  supervision  and  instruction.

You  can  get  into  the  role  of  a  law  clerk  without  any  formal

qualif ications  before  entering  the  job.  Formal  qualif ications  can

assist  in  gaining  a  job  as  a  clerk,  but  are  not  a  necessity.  Gaining

experience  as  a  clerk  is  one  way,  among  many,  to  move  into  the

legal  profession  past  your  studies.

Legal  clerks  can  work  in  a  court  in  the  capacity  of  the  following:

Legal  clerks  can  be  employed  at  law  f irms  that  require  them  for

assisting  a  solicitor  in  conveyancing,  contracts,  common  law  and

other  legal  practice  matters.
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LEGAL
TECHNOLOGIST

Deliver  and  present  legal  advice  to  clients  more  efficiently

Collaborate  with  clients  and  other  service  providers  to

present  legal  advice

Reduce  t ime  spent  on  repetit ive,  labour  intensive  tasks

Reduce  overheads  and  increase  profitabil ity

Improve  knowledge  management  techniques

Ensure  the  safety  of  the  data  held  within  the  organisation

Overview

Legal  technologists  are,  as  the  name  suggests,  those  who

combine  their  knowledge  in  the  legal  industry  and  technology

examine  existing  process  of  legal  service  delivery,  and  make

them  more  efficient  and  accessible  to  clients  through  the

appropriate  use  of  technology.  To  be  more  specific,  their  work

involves:

Perhaps  the  most  important  thing  to  note  about  this  career  path

is  that  a  degree  or  experience  relating  to  technology  is  not

required  to  enter  into  this  pathway,  at  least  at  the  entry  level.

Most  legal  technologists  simply  provide  the  plan  for  how  an

existing  process  should  be  improved  and  then  work  with

application  developers  to  implement  them,  or  make  use  of  no-

coding  platforms  such  as  Neota  Logic  and  Checkbox.ai  to  do  i t

by  themselves.  Because  of  this,  the  barrier  to  entry  into  this  role  is

low  for  most  lawyers,  and  many  existing  legal  technologists

assume  both  roles  simultaneously.
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Ashurst

Hall  & Wilcox

Herbert  Smith  Freehil ls

Anika  Legal

Checkbox.ai

Josef

Notable Organisations & Firms

Nowadays,  most  commercial  law  f irms  hire  legal

technologists,  either  sourced  from  the  job

market  or  by  repositioning  lawyers  within  their

own  f irms  internally.  Some  of  the  ‘NewLaw ’  law

firms  that  seek  to  gain  competit ive  advantage

through  delivering  their  service  more  efficiently

through  technological  tools  also  hire  legal

technologists.  Some  notable  f irms  include:

MLL351  -  Legal  Internship

You  can  apply  for  a  placement  at  Anika  Legal,  a

fast-growing  legal  tech  start  up  where  you  can  try

your  hand  at  work  that  legal  technologists  do.

There  are  non- law  electives  relating  to  technological

skil ls  l ike  coding  that  may  be  helpful  as  well.

Volunteering Opportunities

Legal  technologist  volunteering  and  placement

opportunities  are  generally  not  advertised,  but  many

firms  welcome  students  who  reach  out  to  them  f irst  and

show  interest.  For  example,  Josef  and  Anika  Legal  often

source  their  student  talent  through  this  way.

Corresponding law electives



When did you first realise you were interested in the

career path of legal automation consultant, and what

steps did you take early in your career to establish

yourself in this field?

I’ve never been a big fan of high-volume,

repetitive and manual tasks (especially if they were

unnecessary).  This motivated me to find better and

quicker ways of working in law.  I was constantly

questioning why we were doing things a certain way,

and then pitching new ideas of how we could improve

overall efficiency, enhance service delivery and increase

profits on fixed fee matters.  

 

This burning desire to innovate and digitise legal

services made me realise that I could make a big

difference as a Legal Automation Consultant at HSF.

 

My initial focus was to find out as much as possible

about this field so I connected with experts and had

really insightful conversations with them about their

career change and experiences. I also invested a

significant amount of time on different ‘innovation’

projects at work and absorbed as much training as

possible.

What attracted you to this career path? 

The work strongly aligned with my passion for

continuous improvement and this career path gave me

the chance to finally bring some of my ideas to life.  It is

also an area that is largely untapped given how recent it

began in Australia (approx. 3 years ago).  This career

path presented as a great opportunity to become a

driver of change and disruption in the legal industry.

What type of work is involved, and what is day-to-day

life like working as a legal technologist legal

automation consultant? 

 My role as a Legal Automation Consultant

at HSF involves working with practice groups to increase

the efficiency and accuracy of our services by identifying

automation opportunities, working on

and managing projects, mapping out processes, and

providing user training.

 

My day-to-day work varies significantly.  I could spend

hours in a day building or updating our automation

products and workflow solutions, but the rest of the

week may be spent on advising users on the

development of their ideas and business cases. This

engagement will typically include qualifying the

opportunity and identifying stakeholder requirements, as

well as ensuring that the project aligns with the firm’s

strategy.

[Continued on the next page]

Q&A  WITH  ANNE  WONG

LEGAL  AUTOMAT ION  CONSULTANT  &

LAWYER  AT  HERBERT  SMITH  FREEH I L LS
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 Creativity 

Adaptability 

A keenness to learn and explore new things

What sorts of qualities do you think are particularly

important to succeed in this area?

To think of outside-the-box solutions

To help your team(s) and clients thrive in changing

landscapes

To keep up with rapid technological change

Would you consider it important or particularly

complimentary to have experience in other areas

before pursuing this career path? If yes, which ones

and why?

 I found it extremely beneficial to have worked in several

law firms and in various roles (eg paralegal, law clerk, law

graduate and lawyer) as it helped me to get familiar with

all sorts of workflows, legal documents and how different

practice groups operate within the firm. This exposure

inspired me to improve and revamp areas that are highly

repetitive, laborious and time consuming.

How does this career path differ from how people

outside the profession view it as?

I think one of the biggest misconceptions is thinking that

people in my profession are coders or IT professionals.

Surprise! You don’t need to know how to code (it’s great

if you do!) but it’s not necessary or essential if you want to

pursue this career path. I personally don’t view myself as

someone who is incredibly tech-savvy but I’m always

keen to learn new things, especially if it results in higher

efficiency!

Do you have any practical advice for students who are

seeking to follow in your footsteps into legal

technology? What is the best way to get started? 

Be BOLD and CURIOUS! Reach out and have a chat to

people in the profession. Hear about their experiences,

ask them why they’ve pursued this career path and how

their interests / background align with their current work.
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Tune into podcasts

Find yourself a mentor / mentors

Join webinars

Ask LOTS of questions!

Break down complex legal information by walking

through the intricate legal steps involved in reaching

an outcome; and 

Creatively transform the content into something that

is clear and easy to use / understand.

What’s some insight you would want to know if you

were starting again in this area?

It would’ve been awesome and helpful to know just how

broad this area of work is and that it is always evolving!

This is one of the many things that I’ve

learned recently and I’m still blown away by how diverse

our teams are at HSF and in particular, the amazing work

that my colleagues specialise in (e.g.

automation, legal process design, legal project

management etc.)

What was the most interesting work you have done in

this area, and why did you think it was interesting?

From a high level perspective, the most interesting work

I’ve done stems from the ideation process.  I love

brainstorming ideas to address a certain problem or

opportunity, and experimenting with potential solutions

for our lawyers and clients.  

 

The other really interesting part is working

closely with our lawyers to:



LEGALPRENEURSHIP

Overview

This  fairly  new  term  refers  to  an  entrepreneur,  but  in  the  legal

industry.  This  new  breed  of  legal  professionals  challenge  the

long-held  notion  that  lawyers  are  not  very  good  at  business  due

to  the  complexities  of  running  a  business  and  making  i t

sustainable.  Their  sell ing  point  is  demystifying  the  normally

daunting  and  complex  legal  services  for  clients  by  making  them

more  accessible.  As  technology  increasingly  breaks  the

accessibil ity  barrier  to  legal  services,  those  lawyers  who  embrace

this  trend  and  use  their  business  acumen  to  transform  their

services  to  be  easier  to  use  and  understand  for  clients  will

inevitably  gain  a  huge  advantage  over  those  who  do  not.  Many

individuals  and  f irms  have  successfully  ventured  into  this  area,

and  are  reaping  amazing  payoffs  – just  look  at  Josef,

Checkbox.ai,  Anika  Legal…etc..  In  fact,  the  CEO ’s  of  these  f irms

have  begun  their  businesses  during  their  t ime  as  law  students

using  the  idea  they  created  while  participating  in  university

hackathons!  I f  you  have  interest  in  both  entrepreneurship  and

law  (technology  is  a  plus) ,  this  career  path  may  be  a  great  way  to

combine  both  of  these.
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Anika  Legal  ( legal  social  enterprise)

Checkbox.ai  ( legal  automation  application)

Josef  ( legal  chatbot)

MLL351  -  Legal  Internship  -  you  would  need  to

enquire  with  the  people  of  the  organisation  f irst

whether  a  position  would  be  available,  and

then  reach  out  to  the  unit  organiser  whether

your  placement  could  be  counted  towards  this

unit.

MWL301  -  Team  Internship  -  i f  you  are

accepted  into  LawWithoutWalls  competit ion,

you  may  be  eligible  to  take  this  unit  for  law  unit

credit  (consult  with  Law  and  Business  Faculty

first) .

Notable Organisations & Firms

Corresponding law electives

Anika  Legal  regularly  posts  volunteering

opportunities  to  work  either  as  a  paralegal,  or  in  their

various  departments  (product  design,  marketing,

people  and  culture,  technology..etc.) .

Many  law  students  have  reached  out  to  other  legal

start  ups  such  as  Josef  and  Checkbox.ai  to  enquire

about,  and  successfully  obtained  volunteering  and

internship  positions.

If  you  wish  to  experience  what  i t  is  l ike  to  be  an

entrepreneur,  there  are  plenty  of  programs  that  let

you  do  this,  some  of  them  for  Deakin  credit!  These

include:

Hex  Hacker  Exchange

LawWithoutWalls

SparkDeakin

Hackathons  held  by  various  organisations

Volunteering Opportunities



What attracted you to this career path?

Although I stumbled upon legal and social

entrepreneurship by coincidence rather than

design, the aspects of my role that have won my heart

are the variety of work, social impact, and capacity for

creativity in the career path. 

 

I find entrepreneurship to have the right mix of thrill and

challenge, because you have to do everything. WIth a

small team, all functions of a business fall

to a handful of people. Practically that means

entrepreneurs have to rapidly learn a whole bunch of

these skills - perfect for those who have a passion for

constant learning.  Further, when you know those skills

are applied for the purpose of improving people’s lives,

it’s very easy to get motivated.

 

Lastly, the fact that entrepreneurship encourages the

breaking of rules invigorates me. Solving problems in a

unique, better way excites me. It means I rarely have to

follow rules that exist for no good reason (a huge pet

peeve of mine!)

What type of work is involved, and

what is day-to-day life working in a legal start up?

Since expanding to a predominantly volunteer team of

~60 wonderful people, my day-to-day is a little different

from when it was just the 6 founders. That

being said, it’s still very far from a traditional role in an

established company. 

 

As CEO, my role is primarily to manage the Leadership

Team and ensure Anika is achieving our organisational

goals. However, I work in pretty much every single team,

choosing to spend more time where we have more

urgent priorities. Ifthere’s a crucial partnership we need to

secure, I’ll head up that effort. If a team becomes

short-staffed, I’ll help pick up the slack there.

The reality of working in a legal startup is that you are,

quite literally, a fundraiser, marketer, partnership

manager, recruiter, and five other things

every single day.

What sort of qualities are important to succeed in this

area?

In my experience, determination, creative problem

solving, and emotional intelligence have been so key to

being a productive entrepreneur, especially in the early

stages of a startup. 

 

It’s probably a safe bet to say that all startups, at the

outset, are held together by figurative duct tape and

strings. No one has defined roles and responsibilities,

and you don’t have enough information to confidently

set goals, a strategy, or develop user personas. 

There are also a host of problems that you need to solve,

and you can’t seek guidance because no one else has

been successful at solving them. In my

[Continued on the next page]
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experience, the solution usually comes down to a

combination of finding a novel, sometimes unorthodox,

approach, and needing to rally key people (whether

inside or outside the organisation) to implement it.

There’s so much uncertainty that comes with

unexplored territory, and these three qualities help you

navigate it without losing your mind.

What’s some insight you would want to know if you

were starting again?

Don’t try to fix adaptive challenges with technical

solutions - it’s always tempting to slap a technical

solution (e.g. we’ll allocate more resources here, we’ll

advertise in these new channels) on an adaptive

challenge (e.g. teams aren't working cooperatively).

While a technical solution is easy to construct and

implement, it rarely addresses the

true cause of the problem. Often it exacerbates it. Only an

adaptive solution here will do, and it’s going to demand

far more time and effort, but reap far greater results.

 

Don’t let your ego call the shots - when over 90% of

startups fail, there’s not much margin for error. Ego (at

least mine) more often clouds better judgment

and hinders progress. When you realise that

organisational success will make you so much happier

than your ego having it’s way, it becomes far easier to

manage.

 

Take care of yourself - the workload of a startup will

undoubtedly ebb and flow, and 40 hour weeks aren’t

always possible. However, in the long run, a

sustainable workload will achieve more than

overworking interspersed with recovery time.  

When the organisation and its success is so close to

your heart, it’s easy for every little bump in the road to feel

like impending disaster. I’m not sure if you can ever ‘win’

this battle, but being able to put things in perspective to

assess their true importance, and to ensure a sustainable 
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workload, is critical to being productive in the long-term.

That’s something that every startup needs.
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